                                                        Effective September 1, 2007 





Revised November 22, 2010

CONSTITUTION AND BY-LAWS

OF

THE SPRINGFIELD HUMAN RESOURCE MANAGEMENT ASSOCIATION

ARTICLE I – IDENTIFICATION

Section 1 – Name – The name of the association shall be the Springfield Human Resource Management Association herein referred to as the “Association”.

Section 2 – Fiscal Year – The fiscal year of the Association shall be the calendar year.

Section 3 – The Association is an affiliated chapter of the Society for Human Resource Management herein referred to as “SHRM”.

Section 4:  Relationships -  The Association is a separate legal entity from SHRM.  It shall not be deemed to be an agency or instrumentality of SHRM or of a State Council, and SHRM shall not be deemed to be an agency or instrumentality of the Association.  The Association shall not hold itself out to the public as an agent of SHRM without express written consent of SHRM.  The Association shall not contract in the name of SHRM without the express written consent of SHRM.
ARTICLE II – PURPOSE

The purpose of this Association shall be to improve the competence of those involved in Human Resource Management and to foster and promote the field of Human Resource Management within the Miami Valley.

ARTICLE III – MEMBERSHIP

Section 1 – Membership -Regular membership shall be limited to those individuals actively engaged in bona fide human resource administration, who devote at least 50% of their time to human resources, personnel or industrial relations functions. Regular membership shall also comprise of those individuals who devote at least 50% of their time advising, assisting or representing enterprises on human resources matters and shall include: faculty members at accredited colleges or universities; HR Consultants; HR attorneys or agents who perform human resource functions, either of a temporary or permanent nature for a fee; and individuals whose involvement in the field of human resource management in the estimation of the Board of Directors manifests a strong compatibility with SHRMA.  Regular members may vote and hold office in the association.  In the event that a business or organization purchases a membership, a primary member must be listed; however in the event that the primary member cannot attend a monthly meeting or event, another member of the same organization may attend in the primary member's place.  If the membership is purchased by an organization and the primary member listed resigns or is terminated from the organization, the membership is retained by the company and may be transferred to another primary member.
Section 2 – Non-Discrimination -There shall be no discrimination in membership because of age, race, religion, color, disability, sex, veteran status or national origin.

Section 3 – Membership in SHRM and HRCI Certification - Membership in the Society of Human Resource Management is not required but beneficial. “ The Association must meet and maintain the minimum SHRM membership requirements to retain its affiliation status with SHRM.”  The Association also encourages all HR professionals to receive certification from the Human Resource Certification Institute (HRCI).
ARTICLE IV – APPLICATION FOR MEMBERSHIP

Section 1 – Applications for membership, both current and new, for the current year shall be filed through the Membership Chairperson of the Executive Committee.

Section 2 – Application Approval – Applications must be approved by the Executive Committee.

ARTICLE V – DUES

Section 1 – Review of dues - The annual membership dues shall be reviewed by the membership in September of each year.

Section 2 – Billing -The annual application/invoice will be sent to each member in November of each year for the following January 1 to December 31 calendar year by the Membership Chair of the Association.  Annual membership fee(s) must be paid by the end of the first quarter or the member may be removed from the membership roster.

Section 3 – New Members - New members joining the Association other than during the annual billing period will be billed upon approval of membership.  Since membership dues are nominal, it will be prorated at the monthly luncheon price.

ARTICLE VI – OFFICERS 
Section 1 – The officers shall consist of a President, Vice President, Secretary and Treasurer.  The President and Vice President shall serve a two (2) year term and the Secretary and Treasurer shall serve a three (3) year term.  Terms of office begin on January 1.*
Section 2 – The President shall preside at all meetings and review and approve all expenditures and have general supervision of the affairs of the Association.  The President must be a SHRM member in good standing throughout the duration of his/her term of office. 

Section 3 – The Vice President shall perform the duties of President in the absence of the President and shall chair the program committee.  The Vice President will automatically be nominated for the office of President the following year.

Section 4 – The Secretary shall keep a record of the minutes of each meeting of the Executive Committee and of all general meetings of the Association.  The Secretary shall mail notices of meetings along with the minutes to all members, keep a record of attendance at meetings, attend to all correspondence and other records.  The Secretary shall send thank you notes to the speaker of the monthly meeting and all other acknowledgements.  The Secretary will present minutes from previous meetings for approval or discussion and perform other such duties as they pertain to the office.

Section 5 – The Treasurer shall collect all money due to the Association and shall pay all approved accounts payable.  The President and/or Executive Committee shall approve any accounts payable in question.  The Treasurer shall keep a complete and accurate record of all receipts and disbursements and collect monthly meeting fees from attendees prior to the next monthly meeting.  The Treasurer shall collect the membership dues, give a report at each monthly meeting and perform such other duties as they pertain to the office.

Section 6 -  Quorum.  A simple majority of the total Officers shall constitute a quorum for the transaction of business.  The act of a majority of the Officers present at any meeting at which there is a quorum, either in person or by conference call, shall be the act of the Governing Body, except to the extent that applicable state law may require a greater number.  In addition, the Officers may act by unanimous written consent of all voting members.

ARTICLE VII – ELECTION OF OFFICERS

Section 1 – Nominating Committee – Each year, the President may appoint a nominating committee.*  
Section 2 – Nominees – The Nominating Committee may present the names of available candidates who have been made aware of and have accepted the nomination at the October meeting.  This will not preclude the right of any member to make additional nominations from the floor.*
Section 3 – Eligibility – All members  will be eligible to hold office.

Section 4 – Election – Election of officers must be by ballot.  Members will receive ballots before the end of November.  New officers will be announced at the December meeting.*
Section 5 – Ties – In the event a tie occurs during an election (two or more candidates for the same office receive the same number of votes,) successive balloting shall be conducted until one candidate receives a plurality.

Section 6 – Installation – Installation of officers will take place at the December meeting.  The newly elected officers will assume their duties effective January 1 of each year.

ARTICLE VIII – COMMITTEES

Section 1 – Standing Committees – There shall be standing committees on Membership, Education, Programs and Publicity.

The President may appoint other committees as necessary.

(a) The Membership Committee shall be responsible for soliciting new members and retaining current members.  The Committee chairperson shall work closely with the Secretary and Treasurer in preparing and distributing the current membership roster.

(b) The Education Committee shall be responsible for coordinating the Association in participation in area schools as well as student chapter activities. 

(c) The Program Committee shall be responsible for planning the programs for the monthly meetings, September through June.

(d) The Publicity Committee shall prepare mailers, put meeting notices in the newspaper, contact newspapers of special events and programs and will write and distribute monthly newsletter to membership.

(e) The Audit Committee – An Audit Committee consisting of the Past President and President-Elect will conduct an audit of the Association books at the year-end.

Section 2 – At the first scheduled meeting of new terms the President shall appoint the Standing Committees.

Section 3 – The current officers plus all committee chairpersons and the immediate past President shall constitute the Executive Committee.

Section 4 – The Executive Committee shall meet once each month.  It shall govern, manage and act for the Association; shall fill any vacancies in the offices of the Association between annual elections; and shall submit to the membership for approval any contemplated action of importance outside the usual routine affairs of the Association.

Section 5 – The Executive Committee shall remove an officer from office, with cause upon an affirmative vote of two-thirds of the entire Executive Committee at a duly constituted Executive Committee meeting.

ARTICLE IX – MEETINGS

Section 1 – The regular meeting of the Association shall be held on the second Thursday of each month, unless otherwise directed by the President.  Meeting notices will be sent by the Secretary advising date, time, location, cost and program.

Section 2 – Special meetings may be called by the President.  When appropriate, notice of special meetings shall be mailed to all members, and when possible this notice should include the program of business to be transacted.  

Section 3 – A quorum for the transaction of business shall be those present at any meeting, regular or special.

ARTICLE X – ASSOCIATION DISSOLUTION

Section 1 – In the event of the Association’s dissolution, the remaining monies in the treasury after Association expenses have been paid, will be contributed to an organization in keeping with the purposes of the Association and decided upon by the Executive Committee at the time of dissolution.
ARTICLE XI – STATEMENT OF ETHICS 

Section 1 – The Association adopts SHRM’s Code of Ethical Standards for the HR Profession for members of the Association in order to promote and maintain the highest standards among its members.   Each member shall honor, respect and support the purpose of this Association and SHRM.

Section 2 - The Association shall not be represented as advocating or endorsing any issue unless approved by the Executive Committee.

Section 3 - No member shall actively solicit business from any other member at Association meetings without approval of the Executive Committee.

ARTICLE XI I – ADMENDMENTS

Section 1 – The Constitution and Bylaws may be amended by a majority vote of the members present at any meeting at which a quorum exists and in which at least a ten (10) day notice was given, provided that no such amendment shall be effective unless and until approved by the SHRM President/CEO or his/her designee as being in furtherance of the purposes of the SHRM and not in conflict with SHRM bylaws.   Any motion to amend the bylaws shall clearly state that it is not effective unless and until approved by the SHRM President/CEO or his/her designee. 
Section 2 – The exact wording of any proposed amendment must be given in writing to the Executive Committee.

Section 3 – The Executive Committee, after full discussion, shall vote on whether they recommend the proposed amendment.  If the Executive Committee does not recommend the proposed amendment, no further action on the proposed amendment is permitted unless a member presents the proposed amendment as a petition bearing the signatures of at least one-third of the members.

Section 4 – This constitution and any amendments hereto shall take effect immediately upon adoption.

ARTICLE  XIII -- WITHDRAWAL OF AFFILIATED CHAPTER STATUS

Affiliated chapter status may be withdrawn by the President/CEO of SHRM or his/her designee as a representative of the SHRM Board of Directors upon finding that the activities of the Association are inconsistent with or contrary to the best interests of SHRM.  Prior to withdrawal of such status, the Association shall have an opportunity to review a written statement of the reasons for such proposed withdrawal and an opportunity to provide the SHRM Board of Directors with a written response to such a proposal within a thirty (30) day period.  In addition, when the Association fails to maintain the required affiliation standards as set forth by the SHRM Board of Directors, it is subject to immediate disaffiliation by SHRM.  After withdrawal of Chapter status, the SHRM Board of Directors may cause a new Chapter to be created, or, with the consent of the President/CEO of SHRM and the consent of the body which has had Chapter status withdrawn, may re-confer Chapter status upon such body. 

Note*   These revised bylaws are not effective until approved and signed by SHRM CEO or designee

Ratified by the Membership of Association and signed by:

Association President                                                                              Date__________________
Approved by:

SHRM President/CEO or President/CEO Designee                                  Date________________

